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indicating overall Headcount: 10K+ NVIDIA
6 1 Ui decreased organizational Total # of Reviews: 4766
(3 months ago) health :

VA Score Change vs. 3 Months Ago [l Below Peer Benchmark [l Above Peer Benchmark

Cat Aniline %-tile Distribution & Top 3 Most Cited
ategory . . .
9 Score Rank # Reviews (24 months) Positive & Negative Words
129
. n =502 Great CEO, Visionary leadership, Supportive management
o,
LeaderShlp 60 AV 95% I I I I Poor management, Bad management, Toxic management
C 0 — . l
O 100
] =306 Transparent, Core values, Open culture
-+ - o n p , . Op
(‘U Integrlty 62 AV 96% I I I Corporate game, Political, Not transparent
N 0 11 |
' E 22 Inclusive workplace, Welcoming and diverse, Supportive
n=66 culture
0
g DE&I 48 A 19% I I Lack of diversity, Workplace bullying, Limited female
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O Key Insights: NVIDIA's employee feedback highlights several key themes. Leadership is often criticized for inconsistent communication, micromanagement, and a lack of

support, though the CEQ is frequently praised for vision and empathy. Integrity is generally viewed positively, with a strong culture of transparency and meritocracy, but
some concerns about political behavior and slow processes persist. DEI efforts are recognized, yet issues with representation and favoritism remain.
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|- Key Insights: NVIDIA's employee feedback highlights a strong workplace culture with a focus on innovation, collaboration, and professional growth, contributing to high
O employee satisfaction. However, concerns about work-life balance and long hours are prevalent, with some employees experiencing stress and burnout. Career opportunities
3 are generally positive, though some employees note slow promotions and limited internal mobility.
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o Key Insights: NVIDIA employees generally express positive sentiments about compensation and benefits, highlighting competitive salaries, generous stock options, and
O comprehensive benefits as key strengths. However, concerns include inconsistent salary increments, lower base pay for newcomers, and limited cash bonuses. These issues,

if addressed, could further enhance employee satisfaction and organizational health.

Aniline scores are calculated based on tone, frequency, and intensity of employee reviews. All scores start at neutral (50) and move based upon NP
contextualization, Aniline Al LLM model sentiment analysis. Scores commensurately increase/decrease from the neutral starting point based upon
Aniline Al's 5+ years of training in assessment.
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Employee Review Quotes

Work Life Balance Leadership Workplace
Work-life balance is almost impossible. Feedback, when given, is often harsh Some teams understaffed then others.
and disrespectful.
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