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Key Insights: The most significant themes in employee feedback for PowerSchool Group revolve around leadership, integrity, and DEI. Leadership is frequently criticized for
lack of direction, high turnover, and poor communication, contributing to a toxic work environment and low employee morale. Integrity issues include concerns about
favoritism, corporate politics, and a focus on acquisitions over organic growth. DEI feedback highlights a lack of genuine inclusivity and equity, with some reports of
discrimination and favoritism. These issues collectively impact organizational health and employee satisfaction negatively.
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Key Insights: The feedback for PowerSchool Group highlights a positive work culture with supportive colleagues and opportunities for learning and growth. However,
significant concerns include frequent layoffs, job insecurity, and a lack of career advancement opportunities. Work-life balance is generally appreciated, but some employees
report issues with inflexible schedules and high workloads.
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Key Insights: The most significant themes in employee feedback for PowerSchool Group revolve around compensation and benefits. While many employees appreciate the
benefits package, including health insurance and unlimited PTO, there are consistent concerns about compensation being below industry standards, with limited salary
growth and inequitable pay practices. These issues impact employee satisfaction and organizational health, highlighting a need for more competitive and transparent
compensation strategies.
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Aniline scores are calculated based on tone, frequency, and intensity of employee reviews. All scores start at neutral (50) and move based upon NP
contextualization, Aniline Al LLM model sentiment analysis. Scores commensurately increase/decrease from the neutral starting point based upon
Aniline Al's 5+ years of training in assessment.
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Employee Review Quotes

Workplace Leadership Compensation
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